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MORAY   
MATTERS 

�SURVEY WINNER 
Well done to Mrs Wilma Stewart who won 
£25 in our branch survey featured in the 
April edition of Moray Matters.   
 
Your views on communication between 
branch and members gave a very positive 
thumbs up to the way we are doing things.   
☺ The majority of you contact the branch 

using your telephone and you feel this is 
a good method and gets you results. 

☺ You all said you receive the newsletters 
and regular mailings without any 
problems and you feel you receive 
enough regular information from the 
branch. 

☺ Unfortunately, only one reply offered 
any ideas for future articles. 

 
A big thank you to  everyone who took 
part. 
 

CONFERENCE REPORT 2004 
 

by Dougie McPhee, Education & 
Service Conditions Officer 

 
The Annual UNISON Conference this year 
took place in Bournemouth to which Irene 
Sinclair and I represented the branch. The 
conference is always a bit daunting with a full 
attendance by the Secretary and President as 
well as the full NEC and members of branches 
from all over Britain and Northern Ireland. 
 
The first day was taken up with local 
government business. A disillusioned London 
borough constituent asked twice for the chair 
to be removed since he would not allow a full 
debate on the pay award which at the time 
was going through the consultation process so 
debates could not be carried due to the 
process being concluded. This did not go 
down well. 
 
Debates over the day took place dealing with 
issues from Health and Safety to the single 
status pay modelling. Certainly it was a long 
day but very rewarding with opinions across 
the country mixed. 
 
Full conference took place from the Tuesday 
with a large swell of members coming for this. 
The sessions over the next four days were 3 
hours long (that’s long in a hard uncomfortable 
seat!). The morning of Tuesday was taken up 
with the school workforce and the national 
agreement, which had to be passed to cast 
our concerns on the PPP processes. 
 
Afternoon took in the pension scheme, which 
due to the many speakers questioning Gordon 
Brown’s tactics, it was clear that UNISON 
needed to voice concerns that the pension 
scheme had to be defended vigorously. 
 
Over the Wednesday and Thursday the 
debate ranged from equality and welfare 
issues to that of the young persons identity 
within UNISON. We also had some emotional  
speeches from trade union leaders from Iraq 
and also from those on the front line of war on 
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poverty around the world. It’s here today 
listening to these people that we have to 
realise how lucky we are living in a far more 
civilised country, it may not be the best, it has 
it’s problems, but at least we have water on 
tap and the ability to get food.  
 
The Friday saw our branch being presented 
with the national runners up prize for the 
best organised branch in UNISON. This was 
a great achievement that shows that it’s not 
just the committee, stewards, and contacts 
that have a role to play in the branch but most 
importantly the members do. I would hope that 
we would be able to see more people taking 
on the role of steward in the workplace. 
 
Another part of the conference that amazed 
me was the behind the scenes work, a print 
room that was double ours in the Moray 
Council churning out the documents required, 
a press room full of PCs, etc. for the news to 
be spread. Additional to this were the rooms 
for the committees and also the National 
Executive. All this plus the members access 
room where you got to meet all those 
companies that help or give advice to 
UNISON. 
 
All in all, a well worth-it week, and 
Bournemouth’s a nice place too! 

TAX REFUND 
Do any of the following statements apply to you? 

• I have brought up a child as a single parent. 
• I have paid a subscription to a professional 

organisation (not UNISON subs). 
• I have had to wash my own work uniform. 
• I have had to use my own car to do my 

employer’s business (not travelling to or from 
work). 

• I have worked from home some or all of the 
time. 

• I have looked after a grandchild on at least one 
day a week. 

• My employer has deducted tax from my wages. 
• I have a child born between 6 April 1985 and 5 

April 2003. 
 
If you’ve answered YES to ANY of these questions, you 
may be entitled to a tax refund. 
 
UNISON offers a confidential assessment service in 
conjunction with the Tax Refund Company.  For more 
information and an assessment form, contact the Moray 
Branch Office on 01343 563170. 

 

RETIRED BUT NOT RETIRING 
 

Conference 
The UNISON National Retired Members’ 
Conference takes place this year at 
Scarborough on 12-13 October.  The delegate 
for Moray UNISON will be John Barrett, 
Retired Members’ Officer. 
 
The preliminary agenda is dominated by 
motions on pensions (of course!) – especially 
in view of the proposed changes to local 
government scheme regulations.  Other 
debates will focus upon transport, dental 
services, and the council tax.  Anyone who 
wishes to consult the preliminary agenda 
should contact John through the branch office. 
 
Scottish Committee 
John Barrett has been elected to sit on the 
Scottish Retired Members’ Committee which 
meets four times a year in Glasgow and 
Edinburgh.  So, if there are things that you feel 
we should be discussing or campaigning for, 
let John know.  He will be happy (as ever) to 
be a pain in the bum in supporting the 
interests of Moray UNISON retired members. 
 
Lunch! 
The Branch Committee has generously made 
a sum of money available for retired members’ 
activities.  Rumour has it that a lunchtime 
“meeting” is being contemplated in the near 
future! 
 
UNISON after work 
Strangely, not every member who retires 
wants to become a retired member.  Of course 
there are reasons enough why, having retired, 
one might hope never to be troubled by 
thoughts of Moray Council again.  But it seems 
a shame to lose touch with colleagues, and to 
lose touch with the Moray Council gossip – 
which is so much more entertaining when 
enjoyed from the safety of retirement. 
 
And it seems a shame that retiring members 
should lose out on the services and benefits 
that are available to UNISON members – 
including welfare fund benefits and discounts 
on insurance, holidays, etc. 
 
All you have to do to continue membership 
after retirement, is to fill in a simple form.  The 
one-off subscription (presently £15) is paid by 
the branch as a thank you for the past support 
and participation in the work of the union. 
 
So, if you have recently retired or are soon to 
do so, contact your steward or phone the 
branch office to ensure you don’t lose out.  
Continue in UNISON as a retired member.  
Where is so much on offer? – and for free!!! 

YOUR BRANCH 
NEEDS YOU 

Become a Steward
CONTACT THE BRANCH OFFICE 
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NEWS FROM MORAY COLLEGE 
 

SUB-BRANCH NEGOTIATES PAY AWARD 
Moray College Sub-Branch Secretary, Maureen 
Anderson, writes to inform that the pay award has 
been successfully negotiated as follows: 
• 3% consolidated on all scale points with effect 

from 1 August 2004 
• £150 (pro rata for part time staff) lump sum 

applicable to SCPs 4, 5 & 6 with effect from 1 
August 2004 
 

The lump sum, focussing on the group of staff who 
currently receive less than £6.00 per hour, is in line 
with UNISON’s aim to help the lower paid.  The 
lump sum payment will benefit 35 support staff 
members, who are mainly part-time or term-time 
workers. 
 
It pays to be in UNISON 

 
SUB-BRANCH NEGOTIATES A BETTER 
DEAL FOR CLERICAL AND 
ADMINISTRATIVE ASSISTANTS 
Following on from restructuring, the Moray 
College Sub-Branch has been negotiating for 
Clerical and Administrative Assistants to address 
the apparent inequalities.  This has resulted in 
generic job descriptions being implemented with 
effect from 1 August 2004 and also a shortening of 
the pay scales, as follows: 
 
Clerical Assistants: SCP 04 – SCP12 
Administrative Assistants:   
SCP15 – SCP 22 
 
Thus, the Admin scale would consist of SCP15, 
SCP17, SCP19, SCP21 and SCP22, the Clerical 
scale consisting of SCP4, SCP6, SCP8, SCP10 and 
SCP12.  This would allow the full range of the 
scales to be retained, while at the same time 
allowing for quicker progression through the scale. 
 
In monetary terms, the scales would be: 
Admin Assistants:  £14,031; £14,604;  £15,339; 
£16,146; £16545 
Clerical Assistants:  £10,359; £11,046; £11,769; 
£12,708, £13,281 
 
The above figures should now be amended to 
reflect the 3% pay award, as follows: 
Admin Assistants:  £14,454; £15,045;  £15,801; 
£16,632; £17,043 
Clerical Assistants:  £10,821; £11,529; £12,123; 
£13,092, £13,680 
 
These amended scales would apply to all those 
posts covered by the generic job descriptions. It 
was agreed that staff who are currently placed on 
points due to be removed from the scale be placed 
on the SCP immediately above their current SCP, 
to bring them within the amended scale.  Thus a 
clerical assistant currently placed on SCP7 would 

move to SCP8, and an Admin Assistant currently 
placed on SCP18 would move SCP19.  Incremental 
drift would then apply until employees had reached 
the top of the amended scale. 
 
It pays to be in UNISON 
 
STUC HIGHLAND CONFERENCE – 
SATURDAY 12 JUNE 2004 
I attended the STUC Highland Conference on 
Saturday 12 June, along with Lorna Castle and 
Steve Clegg.  There were several MSPs on the 
panel for a question and answering session in the 
afternoon.  I took the opportunity to ask what the 
Scottish Parliament can do for Support Staff in 
Further Education Colleges, particularly in light of 
our salaries falling way behind Local Government 
(the sector that we belonged to) before 
incorporation. 
 
I am happy to report that Maureen McMillan, the 
Labour MSP, came and spoke with me at the end of 
the meeting for details and she is taking the matter 
to the Minister responsible at the Scottish 
Parliament. 
 
I will keep you all posted on any progress. 
 
Maureen Anderson:  Sub-Branch Secretary (Moray 
College) 
 

RECOGNITION OF SERVICE WITH 
MORAY COLLEGE 
 
Moray UNISON together with Moray College 
Human Resources Department have achieved the 
following: 
 
Quote from Moray Council Personnel Services 
Bulletin 2: 
“Moray Council recognises service with the Moray 
College of Further Education.  This was applied 
consistently up to the point at which central 
funding ceased (circa 1993) and the body became 
known as Moray College.  Service with Moray 
College from 1993 to date may not have been 
recognised consistently across departments. 
 
Service with Moray College (including any other 
Further Education establishments as per Schedule 
1, Section 3 of the Redundancy Payments 
Modification Order (Local Government) 1999 
should be  recognised for the purposes of annual 
leave, sick leave and maternity entitlements.,  It 
should be noted that now only continuous service 
with the appropriate bodies will be recognised.  
Any member of staff who has been refused 
recognition of service with such bodies should 
contact Personnel Services, in writing, to make a 
claim. 
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BEING ACTIVE IN UNISON - YOUR 
BRANCH OFFICER PROFILES 

 
Many workers wonder why some of their colleagues are 
active in UNISON.  They ask why these people take time 
away from their workplaces, not only in the working week 
but also in the evenings and weekends, to give of their 
time to UNISON. 
 
We continue to ask each of our Branch Officers to tell us 
why. 
 
The series continues this month with  
Linda Magill, Moray Branch Communications Officer 

Where is it you work and what is your job title? 
I work in the Educational Psychology Service at 
Beechbrae Education Centre in Elgin and I am 
Senior Clerical Assistant/Typist for the Service. 
 
How long have you worked for the Moray Council? 
It’s almost 11 years. 
 
How long have you been in a Trade Union? 
All of the years I’ve worked for the Council. 
 
Are there negative points in being in a Union? 
The only really negative point is the fact that there 
are so few officers in the branch having to take on 
the heavy workload all the time.  The branch needs 
more stewards coming forward to become branch 
officers. 
 
Many fellow workers think you’re daft doing what 
you do? 
They want to remember that all us officers in the 
branch are out there fighting their corner. 
 
Why did you get involved in the Communications 
role? 
I got involved in the branch and it just followed that 
I was asked to take on the Communications role.   
 
Why in a few words do you believe in Trade 
Unions? 
Without the unions fighting for the employees, 
employers would run rough shod over everyone. 
 
What is your greatest achievement so far? 
I don’t know about so far, but it’s an achievement 
putting out the newsletters every time! 
 
What are your fears for the future? 
Like Moira, I’m worried about the amount of 
privatisation that has crept into public services.  
The only people that benefit from privatisation are 
the private companies. 
 
How would you best describe your Branch? 
VERY HARD WORKING! 
 

The August Crossword ….enjoy 
 

Across 
1. From Scotland’s biggest city (10) 
8. Post flight fatigue (3,3) 
9. Woolen garment (6) 
10. Bashful (3) 
11. Organised violence (9) 
14. Block, hamper (6) 
16. Like flour paste (6) 
17. Masked clown (9 
20. For each (3) 
23. Spicy sausage (6) 
24. Cruelly fated (6) 
25. All those eligible to vote (10) 

 

Down 
2. Sucking parasite (5) 
3. Smooth fabric (4) 
4. Large bird (5) 
5. Hurt at sport (7) 
6. Many (8) 
7. Clutter (4) 
10. Rushing sound (5) 
12. Civic dignitary (5) 
13. Fellow prisoner (8) 
15. Ask (7) 
18. On holiday (4) 
19. Complete fool (5) 
21. Survive (5) 
21. Always short of cash (4) 

 
The answers will appear in the December edition of the 
branch newsletter 
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