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Moray UNISON represents a large percentage of staff working for the Council, excluding teachers.  Our response represents the views collected from our members.  These members are providers as well as consumers of Council services.  They are also constituents of the elected members and voters.

GENERAL
Equality issues

As with the proposals for budget cuts in other area of the Council, for UNISON members the cuts, if carried out, will have a disproportionate effect on low paid women members of staff.  It is therefore expected that Equality Impact Assessments will be carried out for all the proposals.

The removal in some cases of a considerable number of hours of Classroom Assistant and Educational Auxiliary time will inevitably lead to:

· A reduction in the quality of the educational experience for all pupils
· More pressure on teaching staff in delivering the curriculum to pupils particularly where some present challenging behaviour problems

· An increase in the workload for other employees of the Council, particularly in the Social Work area

These proposals provide further examples of the Administration’s concentration on front-line services bearing the brunt of the cuts.  This is unacceptable both in terms of the service and to UNISON members.

Irene Sinclair (Branch Secretary)
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